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Prohibited Employment Declaration (2010 season)

This Declaration is to be completed by all TSRC adult members who will assist in an
official capacity (whether it be a course worker, gate keeper, recorder, timer, marshall,

administrative function in the TSRC clubrooms, or any other helper role) in TSRC
organized ski racing events.

Child Protection (Prohibited Employment) Act 1998

The Child Protection (Prohibited Employment) Act 1998 makes it an offence for a person
convicted of a sex offence (a prohibited person) or a Registrable Person under the Child
Protection (offenders Registration) Act 2000, to apply for, undertake or remain in, child-
related employment.

Section 5 of the Child Protection (Prohibited Employment) Act 1998 defines a serious sex
offence as an offence involving sexual activity or acts of indecency that was committed in
NSW and that was punishable by penal servitude or imprisonment for 12 months or more
even if the sentence was not served, or, an offence involving sexual activity or acts of
indecency that was committed elsewhere and that would have been punishable by penal
servitude or imprisonment for 12 months or more if it had been committed in NSW.

Child related employment means any employment where at least one of the essential duties
of the position, involves direct contact with children where the contact is not directly
supervised.

Section 1 of the Child Protection (Prohibited Employment) Act 1998 specifies that child-
related employment is employment, amongst other things;
 in clubs, associations or movements (including a cultural, recreational or sporting nature)

having a significant child membership.

Under this Act:
- it is an offence for a prohibited person to apply for, or remain in child related

employment
- all employees must inform their employers if they are a “Prohibited Person”(someone

who has been convicted of a serious sex offence)



- employers must ask existing employees and preferred applicants for employment whether
they are a prohibited person or not

- penalties are imposed for non-compliance

Declaration of TSRC Adult Member

I am aware that I am ineligible to apply for, or remain in, child related employment if I
have been convicted of a “serious sex offence” as defined in the Child Protection
(Prohibited Employment) Act 1998 or I am a “Registered Person” under the Child
Protection (Prohibited Employment) Act 1998 or I am a “Registrable Person” under
the Child Protection (Offenders Registration) Act 2000.

I have read and understood the above information in relation to the Child Protection
(Prohibited Employment) Act 1998 and understand my responsibilities and obligations
under this Act.

I declare that I am not a person prohibited by the Act from seeking, undertaking, or
remaining in child related employment.

Name: ____________________________

Signature: ____________________________

Date: _____________________________


